
Mediation is a structured 

conversation that is focused on  

* Identifying the issues that are 

important for each participant. 

* explore and gain a shared 

understanding. 

* Create options for action, and 

* Agree a way forward 

It will move at a pace that allows 

participants  

* to explore and share,  

* to speak and to listen,  

* to think and decide, and 

* then to agree wherever 

common ground is identified.  

Conveniently located at 

130 Edward Street Perth 

Contact  

Telephone 

08 9227 8511 

Email 

info@perthmediation.com.au 

Web 

perthmediation.com.au 

Close to all forms of transport 

Structured conversations for the

Workplace, Family & Business 

For people who are seeking shared 

solutions

Creating Space for Agreement

PERTH MEDIATION 
CENTRE
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Family Mediation 

Family mediation is provided by 

qualified family dispute resolution 

practitioners.   

Mediation will help you to focus on 

how you can agree to share the care 

of your children.  It can also be 

helpful in working out how to share 

of any assets or debts. 

You will be encouraged to talk about 

your child/ren’s needs and how they 

can be met while ensuring that they 

enjoy the best of both parents. 

Agreements can be lodged at the 

Family Court to secure orders or 

Section 60I certificates can be issued 

to access the court for any issues that 

can’t be agreed. 

Workplace Mediation 

Conflict is a regular part of any 

workplace and it can become very 

unhealthy for everyone involved. 

Conflict can arise as options differ 

about how work should be done.  It 

might be between managers, or 

managers and the staff they are 

responsible to lead or between staff 

themselves. 

Wherever conflict is effort should be 

made to find a resolution before it 

escalates. 

Mediation can help to address 

conflict in a way that addresses 

behaviour and protects 

relationships.     

Mediation for Business 

Running a business is complicated 

and when more than one person is 

involved clear agreements can really 

help to maintain good relationships 

while ensuring that all of the 

important jobs are done. 

Making plans about who will do 
what and when, how people will be 

paid, how profits will be shared, how 

big the business needs to be and 

how to get there are all very 

important decisions but they are 

often not clearly agreed and that can 

easily lead to conflict. 

There are many decisions that can 

be made in advance and that may 

mean relationships can be 

maintained. 


